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REMUNERATION POLICY DISCLOSURE

Walter Scott’s Remuneration Policy is designed to align with the long-term interests 
of our clients. It is consistent with our strategy, culture and purpose, ensuring sound 
and effective risk management alongside the fair and equal treatment of all staff. 
The policy is also consistent with our approach to responsible investment and the 
integration of sustainability risks into our investment process. 

Our Remuneration Policy aims to:
• �support the sustainable growth of Walter Scott 
• �promote a fair, inclusive and motivated working culture
• �attract and retain high-performing individuals 
• �reward superior performance
• �deliver competitive compensation in the local employment market.
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